
Girl Scouts of the Permian Basin 
Adult Recognitions At-A Glance 

 
Recognition Criteria Approved By: 

Leadership Development Pen - Active, registered adult GS 
- Completed LGS training 
- Completed one year of leadership 
- Attended 2 adult meetings other than training 
- Troop fulfilled first aid & outdoor training 

requirements 

Volunteer Development 
Committee 
 

Additional leaves for Leadership 
Development Pin  
(Green, Silver, Gold) 

- Active, registered adult GS 
- Has Leadership Development Pin 
- Has taken 10 additional hours of adult 

Education Training or CEU’s to increase skills 
as a GS Leader 

Volunteer Development 
Committee 
 

Years of Service Pin - Active, registered adult GS 
- Eligible for the 5 year pin in the 6th year, 10 

year Pin in the 11th year, ect. 

Volunteer Development 
Committee 
 

Outstanding Leader - Currently registered troop leader 
- Completed LGS training 
- Performs as an outstanding leader 
- Two letters of  endorsement accompanied by 

nomination letter 

Community Services Director 
 

Outstanding Volunteer - Formally trained for Girl Scout Volunteer 
position (other than leader) 

- Performs above the level of expectation. 
- Benefits the Service Unit 
- One letter of nomination 

Community Services Director 

Super Service Certificate  - Candidate is an individual or organization 
outside of Girl Scouting 

- Service performance greatly impacts a troop, 
group, or Service Unit. 

Community Services Director 

Appreciation Pin  - Active, registered adult 
- Service over and above that expected for 

position 
- Service delivered to at least one Service Unit 

Council Recognitions Committee 



Recognition Criteria Approved By: 
Honor Pin - Active, registered adult 

- Service over & above that expected for position 
- Service benefiting two or more service units 
- Contributes to councils goals & objectives 
- Nomination letter & 3 letters of endorsement 

giving specific examples of service 

Council Recognitions Committee 

Thanks Badge - Active, registered adult 
- Service performed is exemplary 
- Service benefits the entire council or Girl Scout 

Organization 
- Nomination letter plus 4 letters of endorsement 

containing specific information about service 

Council Recognitions Committee 

Thanks Badge 2 - Candidate already has Thanks Badge 
- Same as Thanks Badge 
- Plus, Continues to perform the same high level 

or increased scope of service or used skills to 
impact entire council in other ways 

- Nomination letter plus 4 letters of endorsement 
containing specific information about service 

Council Recognitions Committee 

Impact Award - Candidate is individual or organization outside 
GS 

- Service performance is superior beyond 
expectation 

- Service impacts several service units or the 
entire council  

Council Recognitions Committee 

Presidents Award - Candidate is individual or group within the 
council jurisdiction  

- Given by president or board of directors for 
outstanding service during a given year 

- Letter of recommendation to council president 
giving specific examples of service & 
contribution to council goals 

Council Recognitions Committee 



Recognition Criteria Approved By: 
President’s Service Award - All service unit members have taken training 

for their positions 
- Retention of 75% of troop group leadership 
- Attend of designate representative to attend 

100% of service meetings during year 
- Administrative support reflects diversity of 

service units geographic area 
- Community contacts maintained  
- Ongoing contact with troops & individually 

registered girls 
- Reports submitted on time 

Council Recognitions Committee 



 
Recognition Criteria Approved By: 

Short-Term Episodic Volunteer  
This is defined as an adult who gives time to Girl Scouting 
at the councilor national level on a sporadic basis. There will 
be three types of awards at this level, which may be earned 
during a specific time period as identified in the volunteer 
agreement. The agreement may be for a time period of one 
to three years, with an end-of-assignment review for each 
completed activity. 

 

Community Participation 
“Thank You” Letter 

- Has provided a one-time or a one-day service to 
council or GSUSA 

Community services director 

Citizenship in Girl Scouting 
Certificate  

- Has provided a second or third round of service 
through two or three short-term venues to council or 
GSUSA 

- Nomination letter 

Community services director 

Social Responsibility in Girl Scouting  
Volunteer Service Pin 
Small, Medium, & Large 

- Is a currently registered member 
- Completed Orientation and Training for 

assignments 
- Performs fourth round of short-term service 

Subsequent service pins are sized progressively 

Community services director 

Progressive Progressive Volunteer  
This is an adult who is involved in Girl Scouts on a 
continual basis, rather than on an episodic basis, at the 
council or national level. Three different awards may be 
presented at this level. Volunteers may serve in the 
operational area, which is managed by the CEO/executive 
director, or in the governance area, which is managed by the 
president of the board. 

 

Stage1- The Girl Scout Volunteer 
Achievement Award 
The Girl Scout Volunteer Development Pin 

- Candidate can hold any volunteer position 
(governance or operational)- on a continued bases 

- Is a registered adult volunteer 
- Has successfully complete all required training 
- Has completed first year of service 
- Has committed to returning for another year either 

in the same capacity or another volunteer position 
- Nomination letter 

Community services director 

Stage 2- The Girl Scout Mentoring Award 
A Color-coded key 

- The operational or policy volunteer has served as a 
coach and/or mentor for a new volunteer 

- This has resulted in the mentee committing to year 
two of service 

- Nomination letter from protégé, or other volunteer 

Community services director 



Recognition Criteria Approved By: 
Stage 3- The Girl Scout Executive Award 
A Color-coded key 

- The policy or operational volunteer has served in a 
leadership role at the national or council level 

- The candidate is registered and has completed 
training for the position 

- The candidate has provided significant contributions 
and served in a clearly defined leadership capacity 

- Nomination letter 

Community services director 
 

 
 
 
 

Nomination letters should include the following information about the nominee: 
- Full name of individual or group. (If nominee is a group, include contact name for correspondence) 
- Mailing address, including city state and zip code 
- Current home and work phone numbers 
- Positions help in Girl Scouts 
- Affiliations with other organizations 
- Description of outstanding service and its benefit to Girl Scouts 

 
People submitting nomination should provide the following information about themselves: 

- Full name 
- Mailing address, including city, state, and zip code 
- Current home and work phone numbers 
- Current position in Girl Scouts 
- Date submitted 

 
 

Nominations for this year’s annual meeting are due: 
Tuesday, August 31, 2004 
 
Girl Scouts of the Permian Basin 
ATTN: Awards Chair 
5217 N Dixie Ave 
Odessa  TX  79762 
 


